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“The Farm Bill will create jobs in rural America, by giving USDA new and 

expanded opportunities to invest in emerging markets like bio-based prod-

uct manufacturing and local and regional food systems. The Farm Bill will 

promote innovation by establishing a new research foundation that will 

support the kind of research we need to tackle the next generation of chal-

lenges. The Farm Bill will spur more working lands conservation and better 

forest stewardship through public-private partnerships in a new stream-

lined conservation easement effort created in the bill and a reauthorized forest stewardship 

contracting process in the bill. The Farm Bill will give USDA’s trade promotion programs new 

life, allowing us to open and expand new markets for American agricultural products. The 

Farm Bill must be also viewed as a jobs bill, a research bill, a conservation and stewardship 

bill, and a trade bill. This is a bill that touches the lives of every American, no matter where 

they live.” 

Secretary Tom Vilsack 

(from an email to employees February 7, 2014) 

Secretary Vilsack On Passage of the Farm Bill 

Disabled veteran and outdoorsman Jason Seaton of East Tennessee  

dreamed of hearing the distinctive call of bob white quail on his farm 

again.  Working with the USDA’s Natural Resources Conservation Service (NRCS) in Sevier-

ville, TN, Jason and Soil Conservationist Mitchell Aman developed a comprehensive conserva-

tion plan to make that happen. Local news reporters heard about his efforts, and he started 

getting help—and recognition—from across the country.  

 
Jason was elated to have people visit his farm 

to see what was going on. Last year, 

neighbors, family,  employees from the Ten-

nessee Wildlife Resources Agency, and USDA-

NRCS employees and their families, helped 

plant over 500 trees on his farm—just one of 

the  conservation practices that will help com-

plete his goal of improving wildlife habitat. 

 
Recently, Deputy Secretary Krysta Harden vis-

ited with Mr. Seaton on his farm (pictured 

right). He told her his success can be attrib-

uted to his “can do” attitude, and he ex-

pressed gratitude for the assistance he’s been 

provided by the USDA. And he is not finished; 

he recently purchased another farm and has 

remodeled the house to make it accessible to 

people with disabilities.   He says it is only a 

matter of time until he begins implementing 

wildlife practices on this farm, too.  

By Jeanne Eastham 

Deputy Secretary Commends TN Conservationist 
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 USDA’s Work/Life and Wellness Program, which is part of USDA’s Office of Human Resources Management (OHRM), 

is hosting a six-part, online series in Telework Management. The series is already underway, but it’s not too late to 

catch up!  Then be sure to sign up for the remaining sessions ongoing through the end of March 2014. Free to all em-

ployees, these sessions are held from 12:00-1:00, EDT. You can register here: http://www.tmgov.org/tmgovu. 

Upcoming sessions: 

Mar 6, 2014: The Tools and Technology of Telework 

Mar 20, 2014: The ROI of Telework 

 
If you have missed any of the sessions, you can access the archived versions of the webinars.  Catch up with               

 ▪ The Ten Things I Hate About Telework: Overcoming Common Myths and Misperceptions 

▪ Telework as a Reasonable Accommodation 

▪What’s in it for me?: Supervisor Best Practices 

▪What’s in it for me?: Employee Best Practices.  

 

For more information send an email to: telework@dm.usda.gov.  

The 2014 Telework Week pledge site is now open for accepting individual and organizational pledges. To sign up or 

for more information visit: http://www.mobileworkexchange.com/teleworkweek/.  This is the fourth annual global 

effort to encourage agencies and individuals to pledge to telework. Sign up now to determine your impact and sav-

ings, and then plan to telework March 3-7, 2014! 

The Telework Week 2014 Pledge Site Is Now Open 

Telework Management Webinar Series 

Newly Updated Telework Policy Now Available!  
 
USDA has updated the existing Telework Program Departmental Regulation, 4080-811-002 found at the following 

link: http://www.ocio.usda.gov/document/departmental-regulation-4080-811-002 

 
For questions about the new policy or to schedule training and information sessions for your organization, contact 

your Agency Telework Program Coordinator or send an email to Telework@dm.usda.gov. 

http://www.tmgov.org/tmgovu
http://www.tmgov.org/tmgovu
http://www.tmgov.org/tmgovu
mailto:telework@dm.usda.gov
http://www.mobileworkexchange.com/teleworkweek/
http://mobileworkexchange.com/teleworkweek/pledge/4333
http://www.ocio.usda.gov/document/departmental-regulation-4080-811-002
mailto:Telework@dm.usda.gov
http://mobileworkexchange.com/teleworkweek/index/4333
https://www4.gotomeeting.com/register/257053191
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Minnesota employees of the USDA  from the Natural Resources Conservation Service (NRCS), the 

Farm Service Agency (FSA), and the Risk Management Agency (RMA) recently took part in a work-

shop and traditional Pow Wow involving more than a thousand Native American community members from all over the 

Midwest and Canada.  

 

The Maple Syrup Production Workshop was sponsored by the Intertribal Agricultural Council and 13 Moons Fond du Lac 

Tribal Extension Program.  It occurred at Spirit Lake Native Farm, owned and operated by Bruce (Fond du Lac band 

member) and Tawny Savage (Pyramid Lake Paiute Tribe) and their four children on the Fond du Lac Reservation, near 

Sawyer, Minnesota.  Their farm produces approximately 350 gallons of maple syrup annually, along with 20,000 lbs of 

wild rice, and a variety of fruits and vegetables.  Bruce explained the history of the farm and utilization of various agency 

resources, including FSA and NRCS, to assist with acquiring land and purchasing equipment. The workshop included 

Native American producers and landowners represent-

ing 18 tribes from Minnesota, Wisconsin, Michigan 

and Nevada.    

 

The following day was the Gichi Manidoo Giizis (Great 

Spirit Moon) Traditional Pow Wow, held in Carlton, Min-

nesota.  NRCS and other USDA  and state agencies  

presented program information at a round table dis-

cussion, with an exhibition centering around  “Taking 

Care of the Land and Community”.   

Page 4          MyUSDA 

USDA Agencies Team Up for Farm Workshop & Pow Wow 

USDA’s Assistant Secretary for Civil Rights,  Dr. Joe Leonard, recently spoke at 

the 26th annual Creating Change conference held in Houston, Texas. Creating 

Change is a national conference on Lesbian/Gay/Bisexual/Transgender (LGBT) 

Equality.  

 

In his remarks, Dr. Leonard told participants that the Department is committed 

to equality for all its customers. “The USDA is implementing historic protections 

for gender identity,” Dr. Leonard said.  

 

Dr. Leonard had an additional message for USDA’s transgender customers.  

'Trans people: we are here to support you in home ownership. We want the trans 

family to have what every other family in America can have.”  

 

If you have questions about  LGBT rural housing application sign-ups, contact 

Ashlee Davis with the Office of the Assistant Secretary for Civil Rights (OASCR) at 

Ashlee.Davis@osec.usda.gov 

Dr. Joe Leonard, Jr. (center), with 

assistant Ashlee Davis (left) and 

Anna Stroman (right) Chief of the 

Policy Division for OASCR, at         

Creating Change 2014. 

(Photo courtesy Abe Louise Young) 

USDA Assistant Secretary for Civil Rights:  Creating Change 

By  Erin Loeffler  

Left: Farmer Bruce Savage gave partici-

pants a tour of his maple syrup opera-

tion.  

 

Right: The Traditional Pow Wow included 

Native American dancing. 

UPCOMING USDA SPECIAL OBSERVANCE 

Women’s History Month, Thursday, March 13, 2014 
Observance begins at 10:00 (EDT) at the Jefferson Auditorium, Washington, DC 
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USDA Rural Development Participates in National MLK Day of Service 
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Alabama USDA Rural Development State Office employees recently participated in USDA’s 

Martin Luther King Jr. National Day of Service by volunteering with the Montgomery Habi-

tat for Humanity.  The assignment was to 

paint the interior of the home.  The team,  led 

by Group Director Ann Chavers, painted the 

entire house interior within 3 ½ hours.   Mike 

Senn, Director of Construction, Habitat for 

Humanity, expressed gratitude for all the 

work.  “Due to USDA team’s efforts, the pro-

ject was now two weeks ahead of schedule,” 

he said. “I am very impressed with your work 

‘government employees,’ and I wish you could 

come again!”    

Employees with the Farm Service Agency (FSA) Office of Civil Rights spent their Day of Service volunteering at Martha's 

Table Soup Kitchen in Washington, D.C.   

 
Martha’s Table is a non-profit organization formed in 

1980 dedicated to nourishing the community through 

food, education and clothing.   

 
Employees took part as a tribute to Dr. Martin Luther 

King’s ideas of unity, purpose, and working together to-

ward a common goal.  

 
FSA Office of Civil Rights Director Brian Garner (pictured 

right) and Lead Equal Employment Opportunity Specialist 

and Special Emphasis Program Manager Mya Mya Myaing 

(pictured left) were among the FSA employees who spent 

the day providing service at the soup kitchen. 

By  Melissa R. Williams 

From left:  Melissa Williams, Alma Bristow, 

Connie Jackson, Ann Chavers, Carolyn D.  

Phillips, Mark Towns, Donald Brooks, Josh 

Tessier, and Melinda George. 

FSA Office of Civil Rights Employees—MLK National Day of Service 
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The DC Department of Employer Services (DOES) awarded USDA the 2013 SYEP Host 

Employer of the Year Award for their placement of a record number of 93 students 

and the collection of 1,000 articles of clothing, shoes and accessories in support of the youth dress for success     

clothing drive. Five students (working in DM, FNS & NRCS) received the SYEP Outstanding Youth Award that was only 

given to the top 2% of students in the program.  The locally funded initiative by DOES provided District youth with     

enriching and constructive summer work experiences through subsidized placements in the government and private 

sectors for a period of six weeks at no cost in USDA offices located in the Metro DC area. The purpose of the SYEP is to 

expose young Americans ages 16-21 to various career fields and introduce them to the dynamics of working in a     

professional and positive work environment. The SYEP is a great way to provide a career exploration experience for 

students.  

 
In preparation for Summer 2014, Departmental Management is also exploring partnerships to expand initiatives for 

SYEPs Nationwide inclusive of rural, urban and suburban areas (including Alaska, Guam, Hawaii and Puerto Rico pro-

grams that are in close proximity to USDA offices). When additional SYEPs have been identified for a new opportunity to 

provide student career exploration opportunities beyond the Washington, DC area, assistance will be needed from the 

respective Mission Areas, Agencies and Staff Offices to coordinate those efforts.  

 
Departmental Management will coordinate a centralized USDA-wide effort to provide ages 16-21 to Metro DC area 

agencies only at no cost. The SYEP-DC program begins on Monday, June 30, 2014 and ends on Friday, August 8, 

2014.  If you would like to volunteer as a host employer, please request a SYEP Candidate Request and Job Description 

Form from USDA Recruitment Program Manager, Michelle Jordan-Hedgeman via recruitment@dm.usda.gov.             

Completed application forms are due no later than COB on Friday March 7, 2014. 

USDA Expanding Summer Youth Employment Program Nationwide in 2014 
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Join the USDA                                                                        

Veteran Employees Organization (VEO) 

By Michelle Jordan-Hedgeman  

You can contact MyUSDA by emailing MyUSDA@dm.usda.gov, and be sure to visit the                                          

USDA Cultural Transformation Website.  

 

The Veterans Employee Organization (VEO)  is open to all USDA veterans and supporters 

of veterans who are interested in working together on behalf of positive workplace issues.   
For more information or to sign up for our list-serve, send an email to                              

worklife@dm.udsa.gov or VACFeedback@dm.usda.gov.  

USDA Employee Spotlight: 50 Years and Still Going Strong! 
Elizabeth (Liz) Rafferty with USDA’s Office of the Chief Financial 

Officer’s Controller Operations Division (COD) in New Orleans, 

recently celebrated 50 Years with USDA. Liz’s career began in 1963 as a GS-2 with Agri-

cultural Stabilization and Conservation Service (ASCS), and today she is a GS-14 man-

ager with COD.   

 
COD Director Charles Wallace recently presented a letter of congratulations and certifi-

cate to Liz from Secretary Vilsack in recognition of her service to COD, USDA, and the 

nation.  Co-workers thanked her for her mentoring, support, loyalty, and friendship. 

 
As Liz said, “I learned early how important USDA is world-wide; therefore, it was easy to 

believe I could make a difference.  I had supportive managers and co-workers who 

worked miracles to meet USDA goals in serving the public.”   Thank you, Liz, for 50 years of committed service!  

By Karen Frederickson 

mailto:recruitment@dm.usda.gov
mailto:MyUSDA@dm.usda.gov?subject=MyUSDA%20email%20address
http://culturaltransformation.usda.gov
mailto:worklife@dm.udsa.gov
mailto:VACFeedback@dm.usda.gov
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share your feed-
back about       

Cultural          
Transformation, 

telework, diver-
sity, or any other 

aspect of work/life 
at USDA, send an 

email to: 
MyUSDA@dm.us

da.gov or visit 
USDA’s Work/Life 

and Wellness  

community     
website if you 

have access to  
USDA Connec-

tions. 
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MyUSDA! 

 
MyUSDA Volume 4, Issue 2 

 

MyUSDA Volume 4, Issue 1  

 

MyUSDA Volume 3, Issue 7 

 

MyUSDA Volume 3, Issue 6 

 

MyUSDA Volume 3, Issue 5 

 

MyUSDA Volume 3, Issue 4 

 

MyUSDA Volume 3, Issue 3 

 

MyUSDA Volume 3, Issue 2 

 

MyUSDA Volume 3, Issue 1 

 

 

Submit Your Article to MyUSDA                 

The deadline for March submissions is Monday, March 10, 2014. 
 

Guidance on Submissions to MyUSDA  

Submissions to MyUSDA should indicate progress that you, your agency, or your mission area have 

achieved toward implementing some aspect of the Secretary’s Cultural Transformation (CT) Initiative. 

Submissions may be in the form of a traditional article with a byline (with accompanying photos strongly 

preferred), a first-person account (describing a personal work-related experience relating to CT progress), 

or a “brief” (just a few sentences describing a successful Cultural Transformation event, group, initiative, or 

activity…or some other relevant worklife issue with an accompanying photo. Send photos as separate 

attachments and make sure they are high quality.  The ideal submission is a great picture 

with about 75-150 words to go along with it. Maximum length of articles is 
250 words.     

                                                       

Email submissions or further inquiries to MyUSDA@dm.usda.gov. 

William P. Milton, Jr.—Editorial Director                

 

Roberta Jeanquart—Deputy Editorial Director         

 

Perry Stevens—Editor-in-Chief                                  

 

Curtis Wiley, Alyn Keil, Lynne Short, Karlease Kelly, Mika Cross—Lead Editors                                       

 

Jacob Faibisch, Edwin Cierpial, Jr.—Editors  

                             
Key Contributors:      

Monshi Ramdass, MaryJo Thompson, Alison Levy, Michelle Jordan-Hedgeman,                

Marisol Rodriguez, Stuart Bender, Tina Hoellerer, Tatjana Fernandez, Debra Arnold,           

Susan Siemietkowski, Jacqueline Padron, Fred Cheng, Ali Muhammad, Natalie Veeney Ford,     

Roseal Fowlkes, Ashwin Karkera, Karen Frederickson, Melissa R. Williams,                    

Patricia Bachemin, Erin Loeffler, Dave Wise  

 

If you have ideas for future articles, contact us at MyUSDA@dm.usda.gov.  

MyUSDA Staff 

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on 

the basis of race, color, national origin, age, disability and, where applicable, sex (including gender identity 

and expression), marital status, familial status, parental status, religion, sexual orientation, political beliefs, 

genetic information, reprisal, or because all or part of an individual’s income is derived from any public 

assistance program. (Not all prohibited bases apply to all programs.)  Persons with disabilities who require 

alternative means for communication of program information (Braille, large print, audiotape, etc.) should 

contact USDA’s TARGET Center at 202-720-2600 (voice and TDD.) 

 

To file a complaint of discrimination, write to USDA, Assistant Secretary for Civil Rights, 1400 Independ-

ence Ave. SW, Stop 9410, Washington, DC 20250-9410, or call toll free at 866.632.9992 (English) or 

800.877.8339 (TDD) or at 866.377.8642 (English Federal-relay) or 800.845.6136 (Spanish Federal-relay)  

 

The U.S. Department of Agriculture (USDA) prohibits discrimination against its customers.  If you 

believe you experienced discrimination  when obtaining services from USDA, participating in a USDA 

program, or participating in a program that receives financial assistance from USDA, you may file a 

complaint with USDA. Information about how to file a discrimination complaint is at http://

www.ascr.usda.gov/complaint_filing_cust.html and is available from the Office of the Assistant       

Secretary for Civil Rights.  

USDA is an equal opportunity provider, employer, and lender.  

mailto:MyUSDA@dm.usda.gov
mailto:MyUSDA@dm.usda.gov
http://connections.usda.gov/communities/service/html/communityview?communityUuid=2eda746f-7d3f-4528-b36a-7428bc359dc0&ftHelpTip=true
http://connections.usda.gov/communities/service/html/communityview?communityUuid=2eda746f-7d3f-4528-b36a-7428bc359dc0&ftHelpTip=true
http://Connections.usda.gov
http://Connections.usda.gov
http://www.dm.usda.gov/docs/news/Myusda%20January%202014.pdf
http://www.dm.usda.gov/docs/news/Myusda%20November%202013.pdf
http://www.dm.usda.gov/docs/news/MYUSDA%20AugustSeptember%202013.pdf
http://www.dm.usda.gov/docs/news/MyUSDA%20JuneJuly%202013.pdf
http://www.dm.usda.gov/docs/news/MyUSDA%20May%202013.pdf
http://www.dm.usda.gov/docs/news/April2013MyUSDA.pdf
http://www.dm.usda.gov/docs/news/January2013MyUSDA.pdf
http://www.dm.usda.gov/docs/news/Nov2012MyUSDA.pdf
http://www.dm.usda.gov/docs/news/Oct2012MyUSDA.pdf
mailto:MyUSDA@dm.usda.gov
http://www.ascr.usda.gov/complaint_filing_cust.html
http://www.ascr.usda.gov/complaint_filing_cust.html

